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I. Purpose of the Policy

Birchfield School is committed to providing an inclusive, respectful and supportive
community in which every pupil is valued, treated with dignity and encouraged to achieve
their full potential.

The School recognises that pupils have different backgrounds, abilities, needs, interests and
experiences. The School celebrates this diversity and seeks to create an environment where
every pupil can flourish academically, socially, emotionally and spiritually.

As a Christian school, Birchfield School seeks to promote compassion, respect, kindness,
service and responsibility towards others. The School welcomes pupils and families from a
variety of backgrounds and does not tolerate unlawful discrimination, prejudice, harassment
or victimisation.

This policy applies equally to pupils in all year groups, including those within the Early Years
Foundation Stage (EYFS).

This policy should be read alongside:

o Safeguarding and Child Protection Policy;

e Admissions Policy;

e Behaviour Policy;

e Anti-Bullying Policy;

o Pupils with Special Educational Needs and Disabilities (SEND) Policy;
e Accessibility Plan;

e PSHE Policy;

e Relationships and Sex Education (RSE) Policy;

e Complaints Policy.

2. Aims
Birchfield School aims to:

e eliminate unlawful discrimination;
e promote equality of opportunity;
o foster a culture of respect and inclusion;
o celebrate diversity within the School community;
e ensure all pupils have access to education and enrichment opportunities;
e provide appropriate support for pupils with additional needs;
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o challenge stereotypes, prejudice and discriminatory behaviour;
e prepare pupils to participate positively in a diverse society.

The School is committed to ensuring that:

e every pupil is treated fairly and with respect;

o diversity is recognised as a strength;

e individual talents and abilities are encouraged;

e barriers to participation are identified and reduced;

e pupils understand their responsibilities towards others.

3. Legal Framework
This policy has regard to:

e Equality Act 2010;

e Education Act 1996;

e Children Act 1989 and 2004;

o SEND Code of Practice;

e Independent School Standards Regulations (current);
e Keeping Children Safe in Education (current edition);

e Early Years Foundation Stage Statutory Framework (where applicable);
e Human Rights Act 1998.

The School recognises the nine protected characteristics under the Equality Act 2010:

e age;

o disability;

e gender reassignment;

e marriage and civil partnership;
e pregnancy and maternity;

e race;
e religion or belief;
o sex;

e sexual orientation.

The School will not unlawfully discriminate against pupils, parents or members of the School
community because of any protected characteristic.

4. Responsibilities
The Proprietor

The Proprietor has overall responsibility for ensuring that effective equality arrangements
are maintained across the School.

The Proprietor ensures that appropriate policies and procedures are in place to support
equality, inclusion and pupil welfare.

Chair of the Advisory Committee

UPDATED : SEPTEMBER 2026 / REVIEW DATE : SEPTEMBER 2027



The Chair of the Advisory Committee provides oversight and challenge regarding the
School’s commitment to equality, diversity and inclusion.

The Advisory Committee reviews relevant policies and receives appropriate information
regarding equality matters and pupil wellbeing.

The Head
The Head is responsible for implementing this policy and ensuring that:

e equality principles are embedded throughout School life;
o discriminatory behaviour is addressed promptly;

e pupils receive appropriate support;

o staff understand their responsibilities;

e curriculum and pastoral provision promote inclusion;

e reasonable adjustments are considered where required.

Staff
All members of staff are expected to:

o treat all pupils with dignity and respect;

e model inclusive behaviour;

o challenge discrimination and prejudice;

e identify barriers to participation;

e support pupils’ individual needs;

o follow safeguarding and behaviour procedures.

Pupils
Pupils are expected to:

e respect others;

e value differences;

e avoid discriminatory language and behaviour;

e report concerns about bullying, harassment or discrimination;
e contribute positively to the School community.

5. Equality in Education and School Life
Birchfield School aims to ensure equality of opportunity in all aspects of education, including:

e curriculum access;

e teaching and learning;

e assessment;

e pastoral care;

e educational visits;

e clubs and activities;

e leadership opportunities;
e sport and recreation.
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The School recognises that equality does not always mean treating everyone identically.
Some pupils may require additional support or reasonable adjustments to enable them to
participate fully.

The School will consider individual circumstances carefully and seek to remove unnecessary
barriers while maintaining appropriate standards, safeguarding and operational requirements.

6. Curriculum and Wider Education
The curriculum promotes understanding, respect and appreciation of diversity.
Pupils are encouraged to:

e understand different cultures, beliefs and experiences;
e question stereotypes;

e develop empathy and respect;

e recognise inequality and injustice;

e contribute positively to society.

Equality and diversity are promoted through:

o assemblies;

. PSHE,

e Relationships and Sex Education;

e Religious Studies;

e tutor time;

o themed events;

e charity and community activities;

o displays and resources throughout the School.

The School actively challenges racism, sexism, homophobia, disability discrimination and all
other forms of prejudice.

7. Sex Discrimination

Birchfield School is committed to ensuring that pupils of all sexes have equal access to
education, opportunities and participation in School life.

The School will not discriminate unlawfully against pupils on the basis of sex.
The School ensures that:

e pupils have equal access to the curriculum;

e expectations and opportunities are not based on gender stereotypes;

e academic, sporting and enrichment opportunities are available fairly;

e careers advice, guidance and information are appropriate and non-discriminatory;

e pupils are encouraged to pursue subjects and activities according to their interests,
abilities and aspirations.
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The School recognises that individual pupils may require additional support or adjustments
and will consider such requests carefully in partnership with pupils and parents.

8. Sexual Orientation

Birchfield School is committed to ensuring that all pupils are treated with dignity, respect
and compassion regardless of actual or perceived sexual orientation.

The School will not tolerate:

» homophobic, biphobic or discriminatory language;

e harassment;

o bullying;

e victimisation;

e exclusion of any pupil because of sexual orientation.

Concerns relating to sexual orientation discrimination will be addressed through the
School’s Anti-Bullying Policy, Behaviour Policy and safeguarding procedures.

The School’s PSHE and Relationships and Sex Education programmes support pupils in
developing respectful relationships, understanding diversity and appreciating the importance
of kindness, dignity and respect.

Teaching will be age-appropriate and delivered in accordance with statutory guidance and
the School’s ethos and values.

9. Gender Identity and Gender Reassignment

Birchfield School recognises that gender reassignment is one of the protected characteristics
under the Equality Act 2010.

The School is committed to ensuring that all pupils are treated with dignity, respect and
sensitivity.

Where a pupil or family raises concerns relating to gender identity, the School will:

e listen carefully to the pupil and parents;

o consider the individual circumstances;

o safeguard the wellbeing of the pupil;

e maintain appropriate confidentiality;

e provide pastoral support;

e consider reasonable adjustments where appropriate.

The School recognises that each situation is individual and will work with pupils and families
to determine appropriate support arrangements.

Any concerns relating to bullying, harassment or discriminatory behaviour will be addressed
promptly.
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Staff will receive appropriate guidance and training to ensure that pupils are supported
sensitively and in accordance with safeguarding requirements.

10. Sport, Activities and Facilities

Birchfield School believes that participation in sport, activities and wider School life is an
important part of education.

The School seeks to ensure that all pupils are able to participate safely and appropriately.
Where individual circumstances require consideration, the School will:

e consult with the pupil and parents where appropriate;
e consider safeguarding, wellbeing and fairness;

e undertake risk assessments where necessary;

e make reasonable adjustments where appropriate.

Arrangements for changing facilities, sports participation and residential activities will be
considered carefully to support the dignity and safety of all pupils.

I 1. Racial Equality and Race Discrimination

Birchfield School promotes equality of opportunity and good relations between pupils of
different racial, cultural and ethnic backgrounds.

The School does not tolerate:

e racism;

¢ racial harassment;

e racist language;

e discriminatory behaviour;
¢ incitement of racial hatred.

Any racist incident will be taken seriously, investigated appropriately and managed in
accordance with the School’s Behaviour Policy, Anti-Bullying Policy and safeguarding

procedures.

The curriculum and wider School life encourage pupils to appreciate different cultures,
histories and experiences.

12. Disability, SEND and Accessibility

Birchfield School is committed to ensuring that pupils with disabilities and special
educational needs are supported to participate fully in School life.

The School recognises its duties under the Equality Act 2010 and the SEND Code of
Practice.

The School will:
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o identify barriers to participation;

e consider reasonable adjustments;

e provide appropriate support;

o work collaboratively with parents and professionals;
e review individual needs regularly.

Reasonable adjustments may include:

e adaptations to teaching approaches;

o additional resources;

e changes to activities;

e accessibility arrangements;

e support with communication or participation.

The School recognises that:

 a pupil with SEND may or may not be disabled under the Equality Act 2010;
e adisabled pupil may or may not have SEND.

Each pupil’s circumstances will be considered individually.

The School maintains an Accessibility Plan which identifies improvements to access and
inclusion across the School.

13. Religion and Belief

Birchfield School has a Christian foundation and ethos. The School welcomes pupils and
families from different religious backgrounds and respects the beliefs and traditions of
others.

The School will not unlawfully discriminate against pupils because of:

e religion;

o religious belief;

e philosophical belief;

o absence of religion or belief.

The School seeks to promote understanding, respect and tolerance through:
e Religious Studies;
e assemblies;
. PSHE,
e community activities;

e celebration and understanding of different traditions.

Pupils are encouraged to respect the beliefs and values of others while developing their own
understanding and personal responsibility.

14. Religious Observance
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The School recognises that pupils may wish to observe religious practices or traditions.
Requests relating to religious observance will be considered sensitively and fairly.
This may include consideration of:

o religious festivals;

e prayer;

o fasting;

e dietary requirements;
e clothing requirements.

Parents should inform the School as early as possible so that appropriate arrangements can
be considered.

The School will seek reasonable solutions while ensuring that arrangements remain
compatible with:

o safeguarding;

e health and safety;

e educational requirements;

e the needs of the wider School community.

15. Dietary Requirements

The School will consider reasonable requests relating to religious, cultural or medical
dietary requirements.

Parents should provide relevant information so that suitable arrangements can be
considered.

The School kitchen will work with families to manage dietary needs safely and appropriately.

Food allergies and medical dietary requirements will be managed in accordance with the
School’s medical and health procedures.

16. Personal Appearance and Dress

The School recognises that clothing and appearance may have religious, cultural or personal
significance.

Requests for adjustments to uniform requirements will be considered sensitively and
individually.

Any adjustments must remain consistent with:

o safeguarding requirements;

e health and safety;

e practical School requirements;

e the School’s uniform expectations.
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The School will seek to balance individual needs with the needs of the wider community.
17. Harassment, Bullying and Victimisation

Birchfield School does not tolerate harassment, bullying or victimisation on any grounds,
including protected characteristics.

This includes:

e racist bullying;

o sexist bullying;

e homophobic or biphobic bullying;
o disability-related bullying;

e religious intolerance;

e online harassment.

All concerns will be addressed in accordance with the School’s:
e Anti-Bullying Policy;
e Behaviour Policy;

o Safeguarding and Child Protection Policy.

The School encourages pupils to report concerns and ensures that pupils know how to seek
help.

18. Monitoring and Review
The School monitors the effectiveness of this policy through:
e review of behaviour and bullying records;
e monitoring incidents relating to discrimination;
e reviewing pupil wellbeing information;
o considering feedback from pupils and parents;
e reviewing curriculum provision;

e evaluating accessibility arrangements.

The Senior Leadership Team reviews equality matters regularly and identifies areas for
improvement.

Significant equality matters are reported to the Proprietor and Chair of the Advisory
Committee as part of the School’s quality assurance processes.

19. Publication and Review
This policy is available on the School website and on request from the School office.
The policy will be reviewed annually or sooner if there are changes to:

o legislation;
e statutory guidance;
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e Independent School Standards;
e ISl inspection expectations;
e School procedures.

Birchfield School remains committed to ensuring that every pupil is valued, respected and
supported to achieve their potential within a safe, inclusive and caring community.
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